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29th September 2017

Strategic Planning Department Frankston City Council
PO Box 490 Frankston VIC 3199
Sent via email: town.planning@frankston.vic.gov.au

Submission to Frankston’s Greenwedge Management Plan- Issue paper

Dear Frankston Planning Dept,
Please accept this submission to Frankston’s Greenwedge management plan on behalf of the Committee for Greater

Frankston (C4GF) whose membership (list included) is composed of local businesses, landholders and community
leaders.

Frankston has too few local jobs, today … and these will be even scarcer in the future.
In the Greater Frankston region, and more broadly across South Eastern Melbourne, access to employment is
arguably the most critical issue impacting on our community and feeds into other regional problems like social
disadvantage, economic inequity and stagnating productivity.
Frankston’s headline job statistics don’t read well with a consistently documented history of upper-band
unemployment and lower-band workforce participation.
But this doesn’t really come as a surprise, given residents in the City of Frankston have:•
•
•

fewer than 28 local jobs per 100 residentsi
access to less than 10% of Melbourne’s job market via a 60-minute public transport commuteii, and
only between 10-30% of Melbourne’s jobs reachable by a 45-minute private vehicle commuteiii.

Looking forward to 2051, Plan Melbourne forecasts that population growth in the South-Eastern Melbourne will
average 1.8% year-on-year but regional job growth will languish at 0.5%iv .
To stabilise our local job market, at current levels, in the face of such rapid population growth Frankston will need to
be creating a minimum of 850 additional local jobs each year.

Frankston’s Greenwedge currently has few Job prospects.
One third of land in the municipality of Frankston (figure 1) - 4500 hectares- is held as Greenwedge, but this area only
employs 200 people equating to less than 5 jobs per square kilometre. These jobs are predominately in the mining
and horticulture sectors.
By way of contrast, the 285-hectare Carrum Downs industrial precinct employs almost 6000 workers or the
equivalent of 2100 jobs per square kilometre. Carrum Downs jobs are predominately industrial including design,
engineering and advanced manufacturing.
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Figure 1) Aerial photo: Greenwedge and Industrial precincts in the City of Frankstonv
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With Plan Melbourne projection’s forecasting population growth four times faster than job growth, Frankston’s
Greenwedge management plan review should critically consider this area’s impacts on our regional job market.
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There are two alternative Greenwedge strategies that would bolster local employment, either:
•

Frankston’s Greenwedge zones become much better at supporting businesses that can sustain
employment. Ideas that may support this strategy include: reduced regulation red-tape/impediments,
business scale lots sizes, and attracting more productive industries/operators onto Frankston rural land
holdings.
OR

•

Allowing some parcels of existing Frankston Greenwedge land to be sensibly set aside for more
employment dense usage.
Obviously, this should be done in a manner that 1. preserves our nature reserves and highest value
environmental sites, 2. adjoins significant existing employment clusters- like Dandenong, 3. Links into
established transportation corridors.

The Committee for Greater Frankston would encourage Council to delve deeply into these potential strategies as
part of this Greenwedge management plan, and would willingly support Council to facilitate these conversations in a
local business forum or through our membership network.

Growth of the Carrum Downs Industrial Precinct
Carrum Downs industrial precinct has been the dominant engine behind job growth in the Southern regionnow generating more than 30% of the municipality’s economic output ($2.85 billion GRP/annum)vi
This estate is booming. In the last 5 years the Carrum Downs precinct has…
•
•
•

nearly doubled in development intensity (figure 2)
increased economic activity by $850m or 7.3% yoy growth; and
generated 1,500 new jobs (33%) or 6.4% yoy job growth.

Figure 2) Recent Growth in the Carrum Downs Industrial Precinct.

…And the Committee for Greater Frankston believes this precinct has attributes that will continue to sustain higher
employment growth into the future.
•

•

•
•
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Carrum Down is well serviced by three major arterial road networks (Eastlink, Peninsula link and
Frankston-Dandenong Road) and further arterial road upgrades are planned for both Thompsons Road and
Latham Road
Plan Melbourne has identified a nationally significant employment and innovation cluster in Dandenong
South, just north of Carrum Downs providing the region with good access into global markets and
integrated supply chains with other manufactures.
Carrum Downs is a relatively young industrial precinct and, as such, its more modern factory stock is better
designed and laid out to support bespoke design and industrial manufacturing.
Investigations into in-land port & rail line are underway for better regional freight movements and logistics.

However, future growth in Carrum Downs manufacturing cannot be sustained with the current land supply.
The estate is already 95% developed and it is predicted, given current growth rates, that the supply of undeveloped
industrial land will be exhausted within the next 12 months.
After which time Frankston will need to look elsewhere for industrial land. The Committee for Greater Frankston is
advocating that the area to the north of the existing Carrum Downs industrial precinct, bounded by Eastlink, Frankston
Dandenong road and Thompsons Road, be favoured for this purpose. This would increase the land holding of the
Carrum Downs precinct by 45% to approximately 410 hectares, without compromising Frankston’s more valuable rural
acreage.
Figure 3) Proposed Eastlink Corridor Industrial Precinct
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Based on the Carrum Downs experience, an Eastlink corridor industrial precinct, in this location, could:
•
•
•

4

deliver an additional $1.8bn/ annum in economic activity in Frankston ( 17%)
create up to 4500 new jobs through a manufacturing employment and higher demand for regional services
align the Carrum Downs industrial precinct and Dandenong South employment and innovation cluster.

In preparing a Greenwedge management plan, Council is recognising the value our community places on Melbourne’s
Greenwedge areas.
The Committee for Greater Frankston hopes that this submission will provide clarity and context on the prevailing
condition of Frankston’s labour market and better inform discussions on employment in the Greenwedge.
Please feel free to contact us if further clarification or action is required.

Kind Regards

Fred Harrison
Chair

Ginevra Hosking
CEO

Committee for Greater Frankston

About the Structure of the Committee for Greater Frankston
The Committee for Greater Frankston is a visionary apolitical think-tank that advocates to all levels of
government for a better deal for the Frankston region. The Greater Frankston region incorporates Carrum Downs,
Seaford, Langwarrin, Somerville, Mt Eliza and Frankston City Centre and encompasses three Federal seats (Isaacs &
Dunkley are marginal), four State seats (two of which, Frankston and Carrum, are marginal) and two local council
electorates.
Independently funded and bipartisan, the Committee brings together prominent local business and community
leaders to drive strategic change. Our advocacy approach focuses on articulating a well-reasoned, well-supported
case for major infrastructure and policy reform.
Focusing attention on just a handful of major issues at any one time, these evidence-based strategies aim to
deliver greater investment, more jobs, improved transport, and better health and education outcomes for the
people of this region and, in so doing, help our area — and the community it — achieve the progress that it deserves.
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Meet the Membership
Executive Members
Fred Harrison — President
Fred is CEO of Frankston’s longest corporate success story — Ritchies food and liquor stores. Ritchies ﬁrst opened its
doors on Nepean Hwy in 1870 as a general store. It is now the leading independently-owned, licenced supermarket
chain in Australia, with 80 supermarket and liquor stores across the east coast of Australia notching up annual sales
greater than $1.1 billion. Starting his career with Ritchies as a school boy selling vegetables he’d grown in his back
yard to the then-owner, Barry Cameron, Fred is now recognised throughout the Supermarket and Liquor Industry as
one of Australia’s most successful retailers. He is passionate about providing ‘clear points of differences compared to
the supermarket chains’ — demonstrated by the large range of specialty foods and outstanding customer service
featured at Ritchie’s Mt Eliza and newly-opened Dromana stores. Ritchie’s Community Beneﬁt program has been a key
element of the company’s continued success. To date more than $47 million has been donated back into the
community.

Ginevra Hosking — CEO
Ginevra is the grand-daughter of Frankston’s ﬁrst mayor, Perc Hosking, who established Hoskings Jewellers in Young
Street in 1945. Seventy years later Hoskings remains one of Frankston’s great corporate success stories, boasting 350
employees across Australia in 30 stores, with a turn-over of $46 million. Ginevra is part of the corporate team that
manages Hoskings' Australia-wide operations. With degrees in both Science and Commerce, she has also been a
senior manager and strategist in the ANZ bank in Melbourne for the last 16 years, leading signiﬁcant transformation of
how the ANZ manages payments and its customer communications across Australia.

Christine Richards — Vice President
Christine is a lawyer, journalist and editor. She has been a Law Reform Commissioner in both Victoria and
Queensland; an award-winning radio producer and presenter; and coeditor of an international magazine. She has
worked across Australia, in Asia and in England and is now a business woman based in Frankston. She was elected to
Frankston City Council in November 2008, elected Mayor in November 2009, and elected to the Board of one of
Victoria’s peak local government organisations in February 2011. She was the Chairperson of the working group that
established the Committee for Greater Frankston.

Bob Seiffert OAM — Company Secretary
An engineer by training, Bob is an expert in governance. He is currently the Independent Chairman of Beverage
Williams — an engineering and surveying company with an annual turnover of over $32 million. He is also the
immediate past president of the Victorian Civil Construction Industry Alliance, a consumer representative on Victoria’s
Building Regulations Advisory Committee and Treasurer of Dial Before You Dig. Prior to his retirement in 2010, Bob
was the CEO of the Civil Contractors Federation, the Country Fire Authority, and the Manningham, Knox and
Sherbrooke Councils. For more than four decades he has also held key executive positions on numerous not-for-proﬁt
boards.

Other Board Members (in alphabetical order)
John Albiston is the Principal of Frankston High School, which has a widespread reputation across the south east of
Melbourne as a high quality provider of secondary education. He has worked in the Greater Frankston region for the
last 32 years as a teacher, Leading Teacher, Assistant Principal, Principal and Visiting Psychologist in a variety of
Primary, Specialist and Secondary government schools. As the Principal of Frankston High School, he maintains an
active role working with other Frankston and Peninsula Principals to progress regional educational outcomes.
David Anderson is acting CEO and Executive Director of Finance at Peninsula Health. With seven separate hospital
facilities, Peninsula Health is the major health care provider in the metropolitan and rural areas of Victoria’s Mornington
Peninsula. Frankston Hospital- the region’s largest- has 454 beds, is a major provider of acute secondary and tertiary
hospital services and houses a teaching centre, affiliated with Monash University and Deakin University.
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Michael Crowder is a third generation real estate agent from the oldest real estate family in Frankston. He is an
experienced fully licensed Estate Agent and Auctioneer and is a partner in Nichols Crowder Property Solutions — a
business employing 60 staff to service the sale, lease and management of commercial and industrial property in the
Bayside and Mornington Peninsula regions of Melbourne.
Rod Evenden is the head of the Commercial Services team with lawyers, White Cleland. With a 63-year history of
legal practice in Frankston, White Cleland now has a team of over 40 staff and operates an office in Melbourne’s CBD.
Rod has decades of experience as a commercial lawyer and is one of the firm’s partners. He has a degree in science
and a masters of law, and is both an accredited business law specialist and registered Trade Marks attorney. His
clients include ASX listed companies and Australian subsidiaries of international companies.
Grahame Gordon is an engineer and businessman who retired in 2010 from full time employment as an International
Business CEO in the commercial refrigeration and air conditioning industries — the last six years of which were based
in Europe. He is now a non-executive director role in an Australian manufacturing company and the immediate past
President of the Frankston Rotary Club.
Pippa Hanson is the Managing Director of The Sports Injury Clinic — a multidisciplinary and progressive allied health
business established in 2004, which now employs over 60 allied health professionals and support staff. The Clinic was
the overall ‘Excellence in Business’ winner at the Frankston and Mornington Peninsula Excellence in Business Awards
in 2011 and was category runner up in 2012. Pippa has lectured in Business Management and Human Resource
Management, and has previously worked in government positions.
Kim Jackson is the Executive Manager at Village Baxter where she has worked for the last 17 years. Village Baxter
provides high quality care, service and accommodation for over 1700 senior members of the Greater Frankston region
living in 460 Independent living units spread over the 75 acre Frankston South property also containing two co-located
60 suite Residential Aged Care Facilities, a Seniors Day Centre and head office for an extensive Community Care
program extending throughout the Mornington Peninsula. Kim has a Bachelor of Nursing degree and has also studied
Law, Economics, Accounting and Politics. She recently completed two post-graduate short courses with Harvard
Business School.
Phil Jones has worked in the hospitality industry for 31 years managing hotels in Melbourne, Adelaide, Hobart,
Canberra, Sydney, Cairns, and the Whitsundays. For the last 15 years he and his wife Linda have owned and operated
the Frankston International Motel, which currently employs 25 staff. Prior to arriving in Frankston, he was Regional
General Manager of the publicly listed hotel company Touraust Corporation, where he was responsible for a personal
Business Unit turnover of $40 million.
Dr Andrew Karamesinis founded Ti-Tree Family Doctors in Mt Eliza in 1990 with his sister, Dr Marie Karamesinis, to
provide quality medical care for families. He graduated in Medicine from Monash University in 1987 and has worked in
variety of hospital and general practice positions before starting his Mt Eliza business. He is a graduate of the
Australian Institute of Company Directors, a Non-Executive Director of the Peninsula School, and has a farm in
Gippsland.
Rob Morrison is a hospitality veteran of 48 years, and has been general manager of Frankston’s RSL since 2006.
Under Rob’s management, the Frankston RSL has become a major entertainment venue for Greater Frankston
residents and a stand-out performer in the Victorian RSL. In 2015 — the same year as Frankston RSL collected its
third award for RSL sub-branch of the year — Rob was inducted into the Victorian RSL Hall of Fame. He is an honorary
Life Member of National RSL.
Cameron Rambert and his alternate James Bertschik are founders of the Foundry — Frankston’s newly formed hub
for IT entrepreneurs. Cameron is an entrepreneur and multi-disciplinary marketing strategist with over 10 years of
experience in strategy and commercialisation roles at leading Melbourne-based advertising agencies and technology
startups. He made the Anthill top 30under30 (recognising the top 30 Australian entrepreneurs under 30 years of age) in
2011. James is a detail-oriented technologist and software engineer who brings over 10 years of experience in
software development; networking and security; business operations and events management for government
agencies, NGOs and corporate enterprises.
Trudy Poole and her husband Russell owned the transport business Tiltaway for 25 years, which ran a ﬂeet of 12
trucks that transported equipment for the construction industry throughout Victoria. They sold their business six years
ago. Trudy is a foundation member of Rotary Peninsula 2.0. As a result of her deep involvement in many volunteer
organisations throughout the community, she was awarded Frankston’s Volunteer of the Year in 2016.
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Committee for Greater Frankston Membership & Affiliates
Corporate
Aidan Graham Quarries
Michelle Graham- Managing Director
Mining
Andrew Ferris Design
Andrew Ferris- Director
Architecture & Town Planning
Australian Unity Healthcare
Chris Smith
Health Care
Berettas
Peter Berettas- Owner
Hospitality
Cameron Real Estate
Peter Blake- Director
Property & Development
CORE 24
Joe Russo- Owner
Allied Health
Desilves Healthcare
Upali DeSilva- Managing Director
Aged Care
Flinders Partners
Greg Waterland- Consultant
Accountancy
Frankston International
Phil Jones- Owner
Tourism
Frankston High School
John Albiston- Principal
Education
Frankston RSL
Rob Morrison- Managing Director
Hospitality
Hoskings Jewellers
Anthony Nash- CEO
Retail

Ido Group
Leigh Cummins- CEO
Air-conditioning & Refrigeration

Ti-Tree Clinic
Andrew Karamesinis
Health

Inghams Chickens
Morris Grant
Agriculture and Food production

Toorak College
Anthony Steer
Education

The IT Foundry
Cameron Rambert- Director
IT Innovation

Tully Supermarkets
Frank Brancatisano- Owner
Retail

John Berends
John Berends- Owner
Engineering & Manufacturing

Valis PTY LTD
Christine Richards- Director
Media & Government

Leonie Clarke Planning
Leonie Clarke- Owner
Planning & Development

Village Baxter
Kim Jackson- Executive
Aged Care

Nicholas Crowder Reality
Michael Crowder- Director
Property & Development

White Cleland Lawyers
Rod Evenden- Partner
Corporate Law

Opteon Group
Matthew Baxter- Consultant
Development Strategy

Community Representatives

PARC Peninsula Leisure
Tim Gledhill- CEO
Leisure & Tourism
Peninsula Health
David Anderson- CEO
Frankston Hospital
Ritchies IGA Independent
Supermarkets
Fred Harrison- CEO
Retail
Rosscorp
Rob Rossi- Director
Education & Services
Signarama Frankston
David Extance- Managing Director
Business Services
The Sports Injury Clinic
Pippa Hanson- Managing Director
Allied Health

Bob Seiffert
Engineer, Corporate Governance
Grahame Gordon
Trades, Rotary Club
Max Butler
Events & PR
Trudy Poole
Transportation, Volunteer

Government & Associations
Chris Crewther MP
Federal Member for Dunkley
Frankston Business Network
Karin Hann
Mt Eliza Chamber of Commerce
Alison Doherty
Committee for Greater Dandenong
Gary Castricum

REMPLAN -City of Frankston – based on 2011 Census data, NOTE: 2016 Census data yet to be available
Grattan Institute: Who lives where Melbourne and underlying data, 2013 Jane-Frances Kelly
iii Grattan Institute: Who lives where Melbourne and underlying data, 2013 Jane-Frances Kelly
iv Plan Melbourne: Regional growth projections 2016
v
Frankston Greenwedge Management Plan issues paper, 2017
vi
Frankston Economic Strategy, 2016-2022
i

ii
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